
A Special AWAR Event for Law Firms Only

Women in the Law:
Leveling the Playing Field

Featuring
Kim Elsesser, Ph.D.

12:15 Welcome

12:25 Introductory remarks, ice-breaker activities

12:40 Lunch

1:00 Keynote address and Q&A

2:00 Roundtable breakout exercises

2:30 Roundtable report-outs and discussion

2:55 Closing remarks and adjournment
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Participating firms:

Agenda



Women in the Law:
Leveling the Playing Field

Keynote Speaker

Kim Elsesser, Ph.D. is the author of Sex and the Office: Women, Men and the Sex
Partition that’s Dividing the Workplace. She currently writes about gender issues at
work for Forbes, and she taught about these issues at UCLA for eight years.

Kim has published in The New York Times and The Los Angeles Times and has discussed
gender issues on Fox News America Live, NPR’s Talk of the Nation, BBC World News and
Jenny McCarthy’s Dirty, Sexy, Funny. She was one of CNN’s Most Intriguing People of
the Day and her views have been cited by numerous other media outlets including The
Atlantic, Elle Magazine, Cosmopolitan, and even The Howard Stern Show.

Kim’s interest in gender and work was partly inspired by her experiences co-starting a
quantitative proprietary hedge fund for Morgan Stanley. She holds a PhD in psychology
from UCLA, MS degrees in management and operations research from the
Massachusetts Institute of Technology (MIT), and an undergraduate degree in
mathematics and computer science from Vassar College.
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http://goog_1651263867/
https://www.amazon.com/Sex-Office-Kim-Elsesser/dp/1493007947
https://www.forbes.com/sites/kimelsesser/
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How Diverse are the Firms in the Room?
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The graphs below reflect diversity survey data self-reported to the National 
Association for Law Placement1 (NALP). The data clearly demonstrate a lack of 
cultural diversity at all levels, and a lack of gender diversity at the partner level.

1Data shown are aggregated from self-reported diversity survey responses submitted to NALP by Arnold & Porter, Clifford Chance, Debevoise
& Plimpton, Holland & Knight, Latham & Watkins, Milbank, Norton Rose Fulbright, O’Melveny & Myers, Pillsbury Winthrop Shaw Pittman, 
Vedder Price, and White & Case. Individual firm data is provided in a separate handout.
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Roundtable Breakout Exercises
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Each breakout group will be assigned one of the following scenarios to review and discuss. 
Start by selecting a Table Captain to keep the group on task and take notes. In addressing the 
questions, try to be as specific as possible. You have 35 minutes.

Scenario 1: With All Due Respect

You’re a senior associate/counsel/partner at a big firm. You’ve noticed that female 
colleagues, even partners, are often talked over in meetings. Male colleagues frequently 
interrupt women, and sometimes reiterate and get credit for ideas that women have 
brought up. Some senior male partners at times seem disrespectful and condescending 
towards women, especially junior associates, even in front of clients. 

1. What might an active bystander do when he or she witnesses women being talked over, 
or treated with condescension?

2. What can women do to make their voices heard in meetings?
3. What proactive measure can the firm take to support women in these situations?
4. If your solution requires a conversation, think about the exact words that could be used.

Discussion Notes
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Roundtable Breakout Exercises
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Scenario 2: Joe and His Wandering Hands

You're an attorney attending a conference, and you are seated at dinner after a long 
day. You're introduced to Joe, a very important client. Joe has had a few drinks. Everyone is 
at the table chatting, and you notice that Joe puts his arm around the female associate 
sitting next to you. Then, you see Joe whisper something in her ear and you can tell that she 
is uncomfortable. She knows how valuable a client Joe is, and she has some really good 
ideas for growing the business with his firm. Both you and she feel very uncomfortable, and 
neither of you want to do anything to upset Joe or jeopardize his business.

1. What do you do?
2. What should the female associate do?
3. Are the responses any different if you think Joe’s actions are merely a Joe Biden-esque

misunderstanding of personal space versus a sexual come-on?
4. What proactive measures can the firm take to help protect women in these situations?
5. If your solution requires a conversation, think about the exact words that could be used.

Discussion Notes
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Roundtable Breakout Exercises
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Scenario 3: The Case of the Disappearing Case

You’re a partner at a big firm. A female associate has come to you to discuss the partner she works 
for, John. Although John continues to load more and more tasks on her, they do not involve the 
high-revenue clients or high-profile deals that will help her get promoted to partner. It appears to 
you both that John reserves the assignments involving the high-revenue clients for male associates. 
The female associate questions the fairness in the assignment of cases, and you do too.

1. What can you do?
2. What advice do you give the female associate?
3. What can the female associate do?
4. What policies and/or processes can the firm implement to reduce bias and increase objectivity 

and fairness in the assignment of work? 

Scenario 3 follow-up: In another situation, a female associate working for a different partner, 
George, was a real star, working on high-value clients with lots of billable hours. Then she got 
pregnant, and after taking a short maternity leave, she returned to work only to find that she’d been 
sidelined. Now George assigns her to projects that require the least time away from the office and 
the fewest late-night hours. Maybe George is going easy on her, because he thinks she wants to 
spend more time at home. She certainly hasn’t asked for more time off. In fact, her husband has quit 
his job to stay home with the child – she needs the income more than ever. 

1. In addition to the questions above, how would it be different if you were a new dad, maternity 
leave aside?

2. If your solution requires a conversation, think about the exact words that could be used.

Discussion Notes
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Roundtable Breakout Exercises
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Scenario 4: Since #MeToo, Jack Just Wants to Play it Safe

You’re a female associate, and you work for Jack, a senior partner. You see Jack as a great 
potential mentor, and you know that mentorship happens in both planned settings and 
organically through working together. However, ever since #MeToo, Jack has changed. He’s 
been very concerned about spending time alone with young female associates. If he needs 
an associate to join him on a business trip, it will certainly be a male associate. If he is taking 
a client for dinner or drinks, he prefers to ask a male associate to join him. You even notice 
that Jack gets nervous when he’s alone in his office with you. He’s nervous about the rumor 
mill and wants to avoid any hint of impropriety. You understand where Jack is coming from, 
and given the environment and the risks, you get why Jack might have concerns. But you 
wonder how you can ever be mentored by Jack if he won’t include you in client interactions 
or even meet alone with you. 

1. What can Jack do to overcome his concerns and resolve this roadblock?
2. What can you do to help Jack feel comfortable around you again?
3. What can a bystander do? 
4. What proactive measures can the firm take to help support women in these situations?
5. If your solution requires a conversation, think about the exact words that could be used.

Discussion Notes
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Delegate List
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Jonathan Arkins Partner
Katy Benitez Berger Associate
Lawton Camp Partner
Mehtap Cevher Conti Partner
Catalina Ford Associate
Paul Llewellyn Partner
Danielle Rosato Associate
Shay Soltani Senior Associate

Evan Cohen Partner
Leah Edelboim Senior Associate
Fiona Henderson Counsel
Patrick O'Reilly Partner
Anand Saha Partner
Emily Wicker Partner
Nick Williams Partner

Beata Aldridge Law Clerk
Courtney Bradford Pike Associate
Victoria Brown Associate
Paul Brusiloff Partner
Brian Liu Partner

Sandy Kugbei Associate
Bharath Mohan Associate
Brittany Ruiz Associate
Larry Safran Partner
Jane Summers Partner
Erika Weinberg Partner

Phil Cody Partner
Laura Cunningham Partner

Marc Antonecchia Partner
Richard Furey Partner
Laura Lewis Associate
Judy Nemsick Partner
Audrey Sung Partner
John Toriello Partner
Tara Vance Partner

Notice regarding photos: AWAR reserves the right to use images from today's and/or other AWAR events on its website and other
printed and electronic media. By attending today's event, you authorize AWAR to use your image.

If you would like to opt out of this authorization, please print your name and email address below, and return this form to an AWAR
representative, or email us at info@AWARglobal.com.

I DO NOT authorize AWAR to use my image.

Name: Email address:

mailto:info@AWARglobal.com
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Name: Email address:

Ben Bradshaw Partner

Allen Burton Partner

Junaid Chida Partner

Liz Dubeck Partner

Rachel Janger Senior Associate

Jeeho Lee Partner

Mark Robertson Partner

Maria von Schack Senior Associate

Alexandra Calcado Associate

Eric Fishman Partner

Melissa Jones-Prus Partner

Gloria Kim Associate

Mark Lessard Partner

Charlotta Otterbeck Partner

Heidi Spalholz Counsel

Cecilia Wang Senior Associate

Justine Chilvers Associate

Nicole Chong Associate

Cameron Gee Shareholder

Melissa Kopit Associate

Kevin MacLeod Shareholder

Chris Setteducati Shareholder

Mara Abols Associate
Patricia Alejandro Associate

Heather Burke Partner

David Grotts Associate

Anastasia Seliankina Associate

Rick Smith Partner

Mike Smith Partner

Judith Archer Partner

Vincent Dunn Partner

Kelli Sallemi Senior Associate

Adrienne Sebring Senior Associate

Alyssa Vazquez Partner

Frank Vellucci Partner

Meredith Hines Associate

Lesley Janzen Special Counsel

Elizabeth McNichol Associate

Freyda Mechlowicz Special Counsel

Brett Nadritch Partner

James Pascale Partner

mailto:info@AWARglobal.com


Women in the Law:
Leveling the Playing Field

Law Firm Advisory Committee

In her thirteen years at White & Case, Heather Burke has been a leader in the firm's
Global Competition and Antitrust practice group, an award-winning practice that
has been named Competition Group of the Year for the past six years by Law360.
She concentrates on complex commercial litigation and counseling in the areas of
antitrust, intellectual property and class actions and has extensive trial experience.
Ms. Burke was recognized in 2017 and 2018 by Benchmark Litigation's "Under 40
Hotlist."

Her work often includes defending international companies in grand jury
investigations, civil and criminal investigations andmultiple parallel class action, opt-
out and State AG lawsuits. Outside of her trial work, Ms. Burke represents clients in
connection with investigations before government regulatory bodies, including the
Department of Justice and the Federal Trade Commission, and regularly counsels
clients regarding antitrust regulatory hurdles in their mergers and acquisitions.

Alyssa Vazquez is a partner at Norton Rose Fulbright US LLP and is the Head of
Aviation, United States. Her practices focuses on aviation finance, aircraft leasing
and aircraft sales and acquisitions. She represents operating lessors, airlines and
lenders in both domestic and cross-border transactions. Ms. Vazquez is also the Co-
Hiring Partner in the New York office of Norton Rose Fulbright.

Ms. Vazquez was named as a “Rising Star” by Aircraft Finance Journal in 2015. She
has also been named a “Next Generation Lawyer: Transport: Aviation” by The Legal
500 and has been recognized by Chambers USA. Ms. Vazquez received a B.A., with
distinction, from The Pennsylvania State University and a J.D. from Fordham
University School of Law. She serves as the vice-chair of the Aircraft Financing
Subcommittee of the American Bar Association.

Heather Burke, Partner

Alyssa Vazquez, Partner
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Women in the Law:
Leveling the Playing Field

Law Firm Advisory Committee

Emily Wicker is a partner in Clifford Chance’s U.S. Banking and Finance Group and
Global Asset Finance Group. She focuses on secured lending and leasing
transactions with an emphasis on aircraft assets. Ms. Wicker is experienced in all
aspects of aircraft finance, leasing and related restructuring transactions, including
pre-delivery payment facilities, aircraft and spare parts credit facilities, EETCs and
similar structured finance transactions. Emily is a member of the firm's Diversity
Committee, Women's Sub-Committee and Hiring Committee.

Ms. Wicker is listed as a “Leading Lawyer” in Asset Finance and Leasing by Legal 500
USA. She is ranked in the "Band 2" tier of Aviation Finance lawyers in Chambers
USA. She is also listed in Super Lawyers and was named as one of the fifteen “Rising
Stars” by Airfinance Journal in 2010.

Ms. Wicker joined Clifford Chance in 2013. Previously, she was Counsel at
Debevoise & Plimpton LLP, where she represented American Airlines in its Chapter
11 reorganization. She started her career at Cadwalader, Wickersham & Taft, where
she represented Delta Air Lines in its EETC transactions and Northwest Airlines in all
of its aircraft leases and financings and in its Chapter 11 reorganization. Ms. Wicker
received her J.D. from the University of Virginia School of Law and her B.A. cum
laude fromDartmouth College.

Erika Weinberg, Partner

Emily Wicker, Partner
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Erika L. Weinberg is a partner in Latham & Watkins’ New York office. Ms.
Weinberg’s practice focuses primarily on corporate finance and general securities
and corporate matters. Ms. Weinberg has substantial experience representing
investment banks and issuers in public and private debt and equity offerings and
acquisition financings in a broad range of industries, including: health care,
entertainment, media and telecommunications, manufacturing, technology, and
retail. She has also represented investment banks, companies, and investors in all
manner of other engagements, including: tender offer and consent solicitations,
restructurings, bridge lending and loan commitments, and other acquisition
financings. In recent years, Ms. Weinberg has represented Goldman, Sachs & Co.,
Citigroup Global Markets Inc., Barclays Capital, Inc., Credit Suisse, Morgan Stanley &
Co. Incorporated, Merrill Lynch, Pierce, Fenner & Smith Incorporated, DIRECTV
Group Inc. and BuildingMaterials Corporation of America.

Ms. Weinberg is a member of the American Bar Association, the New York State Bar
Association, and the Association of the Bar of the City of New York. Ms. Weinberg
also serves on the Board of Directors of Citizens Committee for New York City, a not
for profit organization located in New York City.
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About AWAR and Today’s Focus on Law Firms
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AWAR was founded in 2015 by Amelia Anderson and Dana Barta. In starting AWAR, Amelia and Dana set 

out on a mission to promote the development and advancement of women in leadership positions 

across all sectors of the global aviation industry.

From the beginning, AWAR has been committed to the twin beliefs that 1) diverse leadership is better 

leadership, and 2) engagement with our senior male colleagues is critical to driving change for women in 

our industry.

AWAR has expanded its reach significantly since inception, with our signature Leaders Luncheons held 

annually on multiple continents, and many other roundtables and workshops held at private company 

events – including events at law firms, some of which are represented here today. Through this range of 

experiences, we have developed specialized knowledge of the gender diversity issues that are unique to 

various geographic regions and industry sectors.

Our repeated observation of certain issues across all major aviation law firms led us to develop today’s 

program. These issues are not limited to aviation-related practice areas; indeed, today’s program will 

address common issues facing women in many areas of legal practice.

Thank you for participating in and supporting this and other AWAR events. We hope you find today’s 

session insightful, thought-provoking, and most importantly, we hope it inspires action on your part to 

help drive change and promote the advancement of women. Special thanks to our Law Firm Advisory 

Committee, whose invaluable insights helped guide the development of today’s program.

If your firm would like to receive information about becoming an AWAR sponsor, please see an AWAR 

board member. Thank you!
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Special thanks to all of our generous AWAR sponsors:

Visit us at www.AWARglobal.com, powered by

http://www.awarglobal.com/
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