SPONSOR’S GUIDE
TO THE AWAR STORY

HISTORY

•“ 

•
• 

AMCK has been proud to be
associated with AWAR through
sponsorship, attendance at events
and speaking at events. AWAR’s
approach to promoting diversity
in the aviation world has helped to
change the conversation and to put
diversity more firmly in the minds of
executives and boards as they plan all
aspects of their business strategies.”

Paul Sheridan, CEO, AMCK Aviation

Advancing Women in Aviation Roundtable (AWAR)
was founded in 2015 by Amelia Anderson, Assistant
Treasurer of American Airlines (now retired), and Dana
Barta, Head of Aviation Capital Markets at JP Morgan.
AWAR’s mission is to engage with CEOs and other senior
leaders to promote the development and advancement of
women in the global aviation industry. AWAR is a 501(c)(3)
non-profit corporation registered in the United States.
More information can be found on our website,
www.awarglobal.com.

AWAR ENGAGEMENT MODEL
Each AWAR event is designed to deliver specific
educational content, and give attendees the opportunity
to engage in discussion and curated exercises with their
counterparts, often over lunch (hence, the “roundtable” in
the AWAR name). Participants are encouraged to use this
learning to create actionable strategies that they can share
with others and take away to use in their own workplaces.

WHY SPONSOR?
136 Everett Road,
Albany, NY 12205

+1-518-694-4430
info@awarglobal.com

Join other industry-leading companies who support
the AWAR mission as part of their own commitment to
diversity & inclusion. AWAR is proud to represent and
subscribe to the United Nations’ Sustainable
Development Goals #5 and #10.

SPONSOR BENEFITS
AWAR sponsors at the $5,000 level are entitled to the
following benefits for one year:
•

Complimentary registration for AWAR Leaders Luncheons –
Up to six senior male and female executives and/or clients
for in-person Leaders Luncheons, or unlimited registration
for virtual Leaders Luncheons. Locations may include Dublin,
Tokyo, Dubai, Hong Kong and/or others to be determined.

•

Sponsor’s logo displayed on electronic and
printed materials and on the AWAR website.

•

Upon request AWAR is happy to partner with a
sponsor’s diversity & inclusion team to create a custom
event to be held virtually or at a sponsor’s location
(travel and out-of-pocket expenses may apply).

•

Explore Resources that can help you learn and spread
the word about the challenges and opportunities
facing today’s leaders as they strive to achieve
gender equality in aviation industry leadership.

•

Supporting and attending AWAR events will provide your
organization with valid benefits in support of ESG/SDG #5, #10.

Interested in providing additional support? We can work
with you to customize a sponsorship package that includes
all the benefits of sponsorship at the $5,000 level plus more.
Just ask!

AWAR IS AND ALWAYS HAS BEEN
100% SPONSOR-FUNDED
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AWAR LEADERS LUNCHEONS
AWAR’s signature Leaders Luncheons target 50/50
male/female participation, and are attended by senior
aviation industry professionals, including many CEOs
and other C-suite executives, from across all parts
of the aviation finance ecosystem. Sectors regularly
represented include leasing companies, OEMs,
airlines, investment banks, law firms, accounting
firms, consultants, and others. Annual AWAR
Leaders Luncheons are held around the globe and
virtually, usually in connection with aviation finance
conferences, including Dublin, Tokyo, Dubai and
Hong Kong.

AWAR NEW YORK LEGAL EVENT

In 2019 we introduced our New York Legal event,
hosting 80 partners and associates representing all
practice areas from 12 of the major aviation law firms.
In 2022, we plan to further enhance the Law Firm event
by offering CLE credit and by including clients.
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AWAR WORKSHOPS &
OTHER EVENTS
In addition to our signature Leaders Luncheons, AWAR
also creates other events, such as custom workshops
at sponsor locations. We held a limited series of
women only breakfast events. These events offer an
opportunity for women in the industry to re-connect
with each other in a supportive environment, re-center
themselves, and re-energize their career outlook and
perspectives.

THE VALUE OF AWAR
AWAR is the premiere diversity & inclusion organization
in the global aviation industry. Through our thoughtprovoking, high-impact events, we help senior
executives identify and disrupt the biases that can
prevent their organizations from realizing the full
benefits of diverse leadership.
From our very beginning AWAR set out a mission to
build awareness and develop actionable strategies
to promote the development and advancement of
women leaders in the aviation industry. To that end, we
are proud to support the United Nations’ Sustainable
Development Goals #5 Gender Equality and #10
Reduced Inequalities.

Contact us today for more information on how we can
support your ESG/SDG reporting.
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2022 AWAR EVENTS
•

Dublin Leaders Lunch (virtual), 18 January

•

Asia Fireside Chat (virtual), 21 April

•

Dublin Leaders Lunch with Arthur Cox, 10 May

•

Dublin ESG Strategy Panel with PropelHer, 10 May

•

Dubai Leaders Lunch, 4 October

•

New York Legal Luncheon, 19 October

•

Singapore, November
Stay tuned for additional details!
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AWAR BOARD OF DIRECTORS

Emily Wicker

Amelia Anderson

Dana Barta

Irena Badelska

Murrae Ross-Eskell

PRESIDENT

TREASURER, CO-FOUNDER
AND PRESIDENT EMERITUS

EXECUTIVE DIRECTOR, HEAD OF
AVIATION CAPITAL MARKETS,
JP MORGAN

CHIEF REVENUE OFFICER,
CLIMATEVIEW

FOUNDER AND MANAGING
DIRECTOR, HORIZON EXECUTIVE
SEARCH INTERNATIONAL LTD

Danielle Roman

Kellianne Kelly

Sarah Pirzada Usmani

Fiona Scott

Laura Cunningham

PARTNER, BANKING AND
FINANCE, MOURANT

VICE PRESIDENT, HEAD OF
SPAC PIPES & EQUITY PRIVATE
PLACEMENTS, EVERCORE PARTNERS

MANAGING DIRECTOR – GLOBAL
HEAD OF SUSTAINABLE, ASSET &
PROJECT FINANCE, UAE,
FIRST ABU DHABI BANK

CHIEF PEOPLE OFFICER,
CDB AVIATION

PARTNER, AVIATION AND
ASSET FINANCE, ARTHUR COX
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