
2nd Annual AWAR Tokyo Leaders Luncheon

Special thanks to our generous sponsors:

The Peninsula Hotel, Tokyo, April 12, 2019

13:15-13:25 Welcome Remarks

13:25-13:45 Lunch

13:45-14:50 Panel Discussion and Interactive Q&A

• ERIKO ASAI, President and CEO, GE Japan 
• KEIKO TASHIRO, Deputy President, Daiwa Securities Group, Inc.
• OSAMU (SAM) MURAMOTO, Chairman, Engine Lease Finance Corp.
• Moderator: MAHOKO HARA, Managing Executive Officer, Tokyo Century Corp. 

14:50-15:05 Roundtable Discussions 

15:05-15:15 Table Report-outs

15:15-15:20 Thanks and Adjourn

Agenda

Tokyo Leaders Luncheon Partner:



Eriko Asai
• President and CEO, GE Japan

• Country Executive, GE Power Japan

• Executive Managing Director, Government Affairs & Policy

Eriko joined GE Healthcare Japan in 2011, and led GE’s Medical support system
project under disaster with an industry-academia-government collaboration. In 2013,
she joined GE Japan as Managing Director of GAP and covers government affairs and
policy responsibilities across all GE businesses in Japan. In 2018 she was appointed
President and CEO of GE Japan Inc. in January, and Country Executive, GE Power
Japan in October.

Before joining GE, Eriko worked for Microsoft Japan as the Director for Corporate
Affairs for 8 years, where she worked extensively on information technology policy,
including healthcare IT and cyber security. Earlier in her career, Eriko worked for Sony
Corporation both in Japan and its European headquarters with roles in business
planning and marketing communications.

Eriko was born in London, UK, and has lived in UK, Australia, Germany, France, and
Japan. She has earned her law and political science degree from University of Keio in
Tokyo, and certificate on comparative international studies at the University of London.

Eriko also serves as the Governor of the American Chamber of Commerce in Japan
(ACCJ).

浅井英里子

GE ジャパン株式会社 代表取締役社長 兼 CEO、政策推進本部本部長 GE パワージャ
パン日本代表

2011 年、GE ヘルスケア・ジャパン入社。東日本大震災後、被災３県に小型医療機器
を搭載したドクターカーを寄贈するなど、産学官連携による災害時医療提供体制の支
援プロジェクトを担当。他にも、医療機器に係わる法制度面の拡充や規制緩和に貢献
。2013年以降は、日本 GE（現、GE ジャパン）に移り、政策推進本部本部長として、
GE の事業全般の政策活動を統括。2014年に GE が日本の風力事業に再参入した際に
は、規制当局との調整等を通じてビジネスの拡大に寄与。

2018 年 1 月 GE ジャパン株式会社、代表取締役社長 兼 CEO に就任。同年 10 月より
GEパワージャパン、日本代表も兼任。現在にいたる。

GE 入社前は、1992 年にソニー株式会社入社。1995 年 にソニーヨーロッパ統括本部
に赴任。主にマーケティング・コミュニケーションを担当。帰国後、2003年に日本マ
イクロソフト株式会社入社。法務・政策企画本部部長代理として、IT政策全般を担当

88-89年英国国立ロンドン大学留学。1992年慶應義塾大学法学部政治学科卒業。

幼少期を含め、英国、オーストリア、ドイツ、フランスに在住経験あり。

2017年より ACCJ（在日米国商工会議所）理事を務める。
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Keiko Tashiro
• Deputy President of Daiwa Securities Group, Inc.

Keiko began her career with the Daiwa Securities Group in April 1986, following her
graduation from Waseda University with a BA in Political Science. She received an
MBA from Stanford University in 1991 and attended the Advanced Management
Program at Harvard Business School in 2011.

She has held various positions at Daiwa, including overseas assignments in Singapore,
London and New York. In Japan, in addition to her role as Head of Investor Relations
between 1999 and 2005, she spent six years (2005-2011) in the retail division of the
Group, expanding the non-branch channel (online and call center) and defining a
business model for the Group's retail operations. She held the position of Senior
Managing Director, Head of Fixed Income, Currency and Commodities for two years
(2011-2013) before serving as Executive Managing Director and Chairwoman of Daiwa
Capital Markets America from 2013-16. She was appointed Senior Executive Managing
Director of Daiwa Securities Group, Head of Overseas Operations in April 2016 and
Deputy President in April 2019.

She is also a member of "Council for Promoting the SDGs in the Securities Industry" at
The Japan Securities Dealers Association.

She currently serves as a member of the World Economic Forum's Global Future
Council on Financial and Monetary Systems.

株式会社大和師券グルーフ本社取締役兼執行役副社長(海外担当) 大和証券株式会社代
表取締役副社長(海外担当)田代桂子

1986年早稲田大学政治経済学部政治学科卒、大和証券入社。国際引受部を経て91年ス
タンフォード大学で経営学修士(MBA)取得。93年大和シンガポール、95年大和ョーロ
ッパ(ロンドン)、09年大和証券執行役員PTS 担当兼ダイレクト担当、11年大和証券キ
ャヒタル・マーケツツ執行役員金融市場担当兼グローバル・金融市場ラインヘッド。
13年大和証券グループ

本社常務執行役員・大和証券キャヒタル・マーケツツアメリカホールディングスInc.会
長、14年大和証券グループ本社取締役兼常務執行役、16年に大和証券グループ本社取
締役兼専務執行役・大和証券専務取締役に就任、19年より現職。また日本証券業協会
師券業界におけるSDGsの推進に関する懇談会委員、世界経済フォーラムグローバル・
フューチャー・カウンシル金融・通貨システム部会メンバーにも選任されている。
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Osamu (Sam) Muramoto
• Chairman of JSA International Holdings, L.P.

• Head of Aviation Business Division and Managing Executive Officer of Mitsubishi
UFJ Lease & Finance Company Limited

• Chairman of Engine Lease Finance Corporation

Mr. Osamu (Sam) Muramoto is newly appointed as the Chairman of JSA International
Holdings, L.P. as of May end. He is the Head of Aviation Business Division and
Managing Executive Officer of Mitsubishi UFJ Lease & Finance Company Limited
(MUL). He had been the Chairman of Engine Lease Finance Corporation from June
2016.

Sam started his career in the finance business with The Mitsubishi Bank, Ltd. in 1985
and has held management roles in various global business sectors, including:
Investment Banking, M&A, Strategic Planning and Leasing. He moved to MUL in 2012
having spent the previous year as Global Head of Syndicated Finance in The Bank of
Tokyo-Mitsubishi UFJ Ltd. (currently MUFG Bank) where he coordinated syndication
businesses globally. Sam joined MUL during the JSA acquisition, and subsequently
managed the post-merger integration.

Sam’s experience in the Aircraft Finance and Leasing business began in 1998 with his
involvement in EETC transactions as the Head of the Securitization Group of Tokyo
Mitsubishi International plc in London, and he was responsible for Aviation Finance and
Leasing as Senior Vice President, and then Senior Executive Vice President of BTMU
Capital Corporation in Boston from 2004.

Sam holds an MBA from London Business School and a Bachelor of Arts from Meiji
University.

略歴書

氏名：村本修

現職：三菱 UFJリース株式会社常務執行役員航空事業部門長兼 Engine

Lease Finance会長

略歴

1985 年三菱銀行(現三菱 UFJ 銀行)入行。主に投資銀行/リース業務等に従事。同行在
籍時代に香港・英ロンドン・米ボストンで通算 16年超の海外勤務を経験。

同行シンジケーション部長兼グローバルヘッド歴任後、2012 年に三菱 UFJ リースに
入社・航空機営業部長就任(現・航空事業部)。Jackson Square Aviation 買収後統合プ
ロジェクト・Engine Lease Finance・INAV買収等を主導。

航空事業は 1998年に Tokyo-Mitsubishi International plc.証券化共同グループ長

として米国・欧州航空会社 EETC発行を経験。その後、BTMUキャピタル上級

副社長として航空機/エンジン・リース業務を担当。

明治大学商学部卒・ロンドン・ビジネススクールMBA取得
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Mahoko Hara
• Managing Executive Officer, Tokyo Century Corporation

• President of Specialty Finance Business Development Unit

• Deputy President of both Specialty Finance Business Unit I and International
Business Unit II of Tokyo Century

Mahoko Hara is President of Specialty Finance Business Development Unit and
Deputy President of both Specialty Finance Business Unit I and International Business
Unit II of Tokyo Century. She is responsible for cross-border M&A and strategic
alliances for various business segments of TC and is also responsible for overseeing
TC’s operations in the Americas and Europe. In aviation, she spearheaded the
establishment of TC’s joint venture with CIT, equity investment in GA Telesis, Jetstar
Japan and in Aviation Capital Group. She joined TC in 2011 and was promoted to
Executive Officer in April 2013 and Managing Executive Officer in April 2016.

Prior to joining TC, Mahoko spent 5 years each with Shinsei Bank and Citibank
specializing in structured credit and asset finance. Prior to these roles, Mahoko spent
over 13 years with the Dai-Ichi Kangyo Bank (now Mizuho Bank) fulfilling a variety of
roles in corporate and investment banking, including 5 years in the London and New
York offices.

Mahoko holds a B.A. in International Relations from Tsukuba University.

東京センチュリー株式会社 常務執行役員

スペシャルティ営業推進部門長兼スペシャルティ営業第一部門長補佐

国際営業第二部門長補佐

原 真帆子

1987年筑波大学国際関係学部卒、第一勧業銀行（現みずほ銀行）入社。証券部門、投
資銀行部門、ロンドン及びニューヨーク支店勤務等を経験。2000年よりシティバンク
・エヌ・エイ金融企画本部にてストラクチャードファイナンス、アセットファイナン
ス業務、2005年より新生証券にてクレジット商品開発業務に従事した後、2011年に東
京センチュリー㈱に入社。2013年に執行役員に就任、2016年より常務執行役員、2018
年より現職。クロスボーダーM&A及び戦略的業務提携を担当するほか、米州・欧州で
の事業をリージョナル・ベースでカバーする。航空機事業においてはCITとの合弁会社
設立、ジェットスター・ジャパン、GAテレシスおよびAviation Capital Groupへの戦略
出資等を主導。
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Please select a Table Captain to facilitate your table’s discussion and take notes. Quickly scan the topics 
below and choose one for your table to discuss. Your captain should keep you on task and be prepared to 
report out after lunch.

Discuss one or more of the four topics to facilitate building an inclusive workplace:

Topic 1: Corporate culture/Hiring & promotion policies
• It is often said that organizations in Japan require a true paradigm shift in corporate
culture and leadership in order to be able to address in a meaningful way the presiding
disparity with regards to the management of career tracks of men and women. What are
the ”pain points” in the pipeline of your organisation? Do you have enough women in the
pipeline – at the right levels, in critical roles, with P&L responsibility – to fill strategic
leadership positions? How can you engage the right stakeholders to fix the problem and
create a practical framework for accountability?

Topic 2: Changing mindsets
• Most companies have already introduced various policies and guidelines, such as equal
hiring policies, child care leave (2-3 years which is actually more than some other
countries), nursing care, shortened work hours, etc. Top management of most companies
have committed to increasing the number of women in management roles. Yet, it is still
the case that on the whole, women are given fewer opportunities to take on challenging
roles, especially when it relates to commercial roles in sales and marketing. How can you
change these somewhat biased and outdated mindsets? What is your desired future
state? How will you define success, and how will you measure and tack your progress?

Topic 3: Workstyle flexibility
• As we think about building a sustainable workforce for the future, leaders must think not
only about women, but also about the changing attitudes of young people – millennials
and generation X – who want careers but who also value a rich and diverse life beyond
work. Training, mobile technology and flexible work policies can allow people to be more
productive and efficient with their time, and enable them to work where they wish and
during hours that best suit their life styles. What does your company do to increase
efficiency, and how does your company provide such workstyle flexibility?

Topic 4: Paternity leave
• Many companies are now offering paternity leave for new fathers, but the benefit has very
little impact, as fewer than 3% of men take advantage of it, usually taking only 10 days or
less. Some experts suggest that the only way to meaningfully increase the rate of
paternity leave is to make it mandatory. From a policy perspective, what do you think your
organization can do to encourage dads to take time off? From a behavioral standpoint,
what can senior managers and leaders do to demonstrate their encouragement for dads
to take their full paternity leave?

If time permits, we will ask for volunteer Table Captains to share report-outs.
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各テーブルごとにキャプテンを決めてください。下の４つのトピックの中から１つ以上を選択し、キャプテ
ンの元グループで考えをまとめ、ランチ後に発表してください。

トピック1: 企業文化 / 採用&昇進ポリシー (リーダーシップ・パイプライン)

• キャリア・パスにおける男女の格差に対し、本当に有意義な取り組みがなされるためには日本の
組織は企業文化とリーダーシップの真のパラダイムシフトが必要だとよく言われてきました。あ
なたの組織のパイプラインの問題点は何だと思いますか？戦略的なリーダーシップのポジション
を満たす為に、適切なレベルで、責任を持つ重要な役割を持った女性が充分にパイプラインにい
ますか？この問題を解決するためと実用的な体制を作り出すために、どのように周囲を巻き込ん
でいけるでしょうか？

トピック2: マインドセットの変革

• ほとんどの企業は既に、平等な雇用方針、育児休業（他の国より2〜3年長い）、介護休暇、労働
時間の短縮など、様々なポリシーやガイドラインを導入しています。女性の管理職の割合を増や
すことも多くの会社が表明しています。それでも全体としては、特にセールスやマーケティング
といった商業的な分野では、女性が責任のある役割を与えられる機会は男性よりも少ないのが実
情です。これらのやや偏った、古い考え方はどのようにしたら変えることができるでしょうか？
あなたの求める将来像はどのようなものですか？あなたにとっての”成功”の定義と計り方はどの
ようなものでしょうか？

トピック3: ワークスタイルの柔軟性

• この先の労働力・労働人口の持続性について考えたとき、女性の働き方だけではなく、新しい価
値観を持ったミレニアル世代やジェネレーションXと呼ばれる若者たちについても考えなければ
いけません。彼らは人生にキャリアだけではなく、豊かさや多様性も求め始めています。トレー
ニング、モバイルテクノロジー、そして柔軟な就業方針により、人々はより生産的で効率的な時
間の使い方をし、場所にもとらわれず、それぞれのライフスタイルに合った仕事の仕方が可能に
なってきています。あなたの会社では効率性を上げるためにどのような取り組みをしていますか
？そしてどのような形でその柔軟なワークスタイルを提供していますか？

トピック4: 男性の育児休暇

• 多くの企業では現在父親の育児休暇制度もありますが、利用している男性はわずか3%未満、休
暇も大抵10日以下と、あまり機能しているとは言えません。一部の専門家は、父親の育児休暇取
得率を上げるには義務化するしかないとも言います。男性に育児休暇を取るよう促すために、あ
なたの組織ではどんな方針を打ち出すことができるでしょうか？また男性が充分な育児休暇を取
得しやすい環境作りのため、上司やリーダーはどのような行動や態度を示せるでしょうか？



We are proud to announce the inaugural recipient of the AWAR Tokyo 2019 Trailblazer Award,
Mahoko Hara of Tokyo Century Corporation.

AWAR Trailblazers are men and women who have made extraordinary contributions to the
advancement of women in aviation, or who have personally broken the “glass ceilings” within
their respective organizations.

As a key leader at Tokyo Century Corporation, Mahoko has seen the company make some very
innovative transactions, most notably the December 2017 acquisition of shares in Aviation
Capital Group (ACG), a major U.S. based leasing company with over 300 owned aircraft at the
end of 2018. Mahoko spearheaded this transaction, which has allowed Tokyo Century to
diversify its aircraft leasing activities and create a strong partnership with ACG and its parent
company, Pacific Life Insurance.

Mahoko is actively engaged on Corporate Social Responsibility issues, and in particular
diversity, having lectured in Tokyo Century’s first Diversity Seminar and working tirelessly to
support the advancement of women through AWAR.

Mahoko has promoted diversity within Tokyo Century as a way of bringing the best out of all
employees and promoting individuals based on their personal merits and achievements. She has
pushed for Tokyo Century to offer women the opportunity to set high goals and take on various
challenges throughout their careers, and to provide support for employees to achieve a
sustainable work/life balance. With her strong reputation in the international leasing community,
Mahoko has served as a role model to many aspiring female executives in Japan, showing that
the “glass ceiling” can be permanently broken.

Mahoko Hara: “I am very honored to be the recipient of the first Trailblazer Award in Tokyo.
Aviation, with its strong growth trajectory and truly global nature, is such an exciting business in
which to work and I am grateful to be recognized in this field. I am very happy to see an
increasing number of women accelerating their careers in aviation and I hope to be able to
contribute further, so that women can realize their full potential while at the same time achieving
a sustainable work/life balance, particularly within Japanese society.”

© Advancing Women in Aviation Roundtable (AWAR)

Inaugural AWAR Tokyo 2019 Trailblazer Award Recipient

Mahoko Hara
• Managing Executive Officer, Tokyo Century
Corporation

• President of Specialty Finance Business
Development Unit

• Deputy President of both Specialty Finance
Business Unit I and International Business
Unit II of Tokyo Century



AWAR Tokyo 2019のTrailblazer Awardに東京センチュリー株式会社の原真帆子氏が選ばれました。

AWAR Trailblazersは航空業界における女性の地位発展に大きく貢献した方々、またはそれぞれの組織
内の「ガラスの天井」を乗り越え活躍している方をTrailblazers（先駆者）として選出したものです。

原氏は東京センチュリー株式会社の役員として様々な革新的な取引を行い、特に2017年12月には300
機以上の航空機を所有する米国の大手リース会社”Aviation Capital Group（ACG）”の株式取得(2018末)
などを主導してきました。これにより同社は航空機リース事業を多様化し、ACG及びその親会社であ
るPacific Life Insuranceと強力なパートナーシップを築くことができました。

企業の社会的責任問題、特にDiversity(多様性)に関して積極的に取り組んでおり、東京センチュリー社
における初めてのダイバーシティセミナー講演や、AWARを通じて女性の社会的地位向上のために精
力的に活動して来られました。

また社内において社員個々の長所と実績に基づいた昇進・評価を提案することで多様性を広げてきま
した。更には女性が高い目標設定ができる環境を作ること、キャリアを通じてチャレンジする機会を
与えること、社員が長く働ける為のワークライフバランスの実現など、様々な社内変革に取り組んで
きました。

国内外のリース業界からの高い評価と共に、日本の多くの女性経営者のロールモデルとして”ガラスの
天井”は突破することができる、ということを示し続けています。

原真帆子氏: “東京で初めてのTrailblazer賞を受賞しとても光栄です。航空業界という飛躍的な成長を辿
る真にグローバルなフィールドで働くことはとても刺激的であり、この分野で評価を頂くことをあり
がたく思います。また昨今より多くの女性が航空業界で活躍していることを嬉しく思います。この日
本社会において、長く働けるようなワークライフバランスの達成と同時に女性が自身の可能性を最大
限に活かせられるよう、今後も更に貢献して参ります。”

© Advancing Women in Aviation Roundtable (AWAR)

Inaugural AWAR Tokyo 2019 Trailblazer Award Recipient

原真帆子氏

東京センチュリー株式会社 常務執行役員

スペシャルティ営業推進部門長兼
スペシャルティ営業第一部門長補佐

国際営業第二部門長補佐
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AWAR Officers and Board of Directors

Irena 
Badelska
Senior Vice 
President
Marketing

Kathleen 
Murphy
Senior Vice 
President of 
Aircraft Leasing

Murrae Ross-
Eskell
Managing Director and 
Founder 

Amelia Anderson
Former Managing 
Director, Assistant 
Treasurer

Dana A. Barta
Executive Director, 
Head of Aviation 
Finance Team, 
Global Capital 
Markets

AWAR Co-Founder
& President

AWAR Co-Founder 
& Treasurer

AWAR 
Secretary

AWAR Board 
Member AWAR Board 

Member

AWAR Steering Committee

Sarah Briand
Vice President
Aviation Finance 
Team, Global 
Capital Markets

Anyi Lee
Vice President
Global Structured 
Debt -
Transportation

Danielle 
Roman
Partner
Banking and 
Finance

Fiona Scott
Talent 
Acquisition 
Advisor

Taruna
Hasrajani
Senior Manager, 
Hubs and 
Gateways

© Advancing Women in Aviation Roundtable (AWAR)
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Laura Mueller Managing Editor Airfinance Journal

Jean-Pierre Stainnack Senior Vice President Sales & Marketing, Japan, Airbus Airbus

Denise Kuehl Cabin Marketing Manager Airbus Japan KK

Mauricio Guevara Vice President Commercial Aircraft Finance Germany

Yuki Tanaka Manager All Nippon Airways Trading Co., Ltd

Irena Badelska Senior Vice President Marketing Amedeo

Mark Lapidus Chairman and CEO Amedeo

Ankush Chowdhury Director, Corporate Finance American Airlines

Nicole May Manager, Corporate Finance American Airlines

Meghan Montana Managing Director & Assistant Treasurer American Airlines

Chihiro Sato Manager. Premium Services - Asia American Airlines

Saundra Steinberg Managing Director, Legal and Corp Fin American Airlines

Shinobu Sugiyama HR Manager Japan and Korea American Airlines

Tom Weir Vice President and Treasurer American Airlines

Katalin Dailey Legal Counsel Avolon

Kathleen Guerra Oliver Head of Transaction Legal – Asia Pacific Avolon

Amelia Anderson Co-founder and President AWAR

Jun Kigoshi Vice Chairman Bank of America, N.A. Tokyo Branch

Koji Yoshikawa Director Bank of America, N.A. Tokyo Branch

Hiroyuki Azuma Deputy Manager Bank of Communications Tokyo

Yi Zheng Group Manager Bank of Communications Tokyo

Akira Komichi Senior Vice President BBAM Japan LLC

Takeshi Saeki CIO & Senior VP - Marketing BBAM Japan LLC

Tatsuhiko Moriyoshi Head of Loan Syndicate and Sales, Japan BNP Paribas

Miki Sumioka VP, Loan Syndicate & Sales, Japan BNP Paribas

Mui Sin Chan EVP, Aircraft Sales BOC Aviation

Tony Ramage Vice President Sales Asia BOC Aviation

Kay Hattori Sr. Manager Global Communication & PR Booking.com

Reina Funayama Associate BOT Lease Co., Ltd.

Masashi (Max) Kojima Executive Officer Chishima Aviation Management

Nikolai Lvov Vice President Citi

Yvonne Toh Director Credit Industriel et Commercial (CIC)

Makoto Hirao Executive Director Daiwa Securities

Keiko Tashiro Deputy President Daiwa Securities

Moeko Maeda Analyst DBJ

Kaori Oizumi Analyst DBJ

Yuki Shiraishi Analyst DBJ

Naomi Aoyama Bengoshi International Counsel Debevoise & Plimpton

Paul Brusiloff Partner Debevoise & Plimpton

Richard Sinclair Head of Asia Pacific Dubai Aerospace

Masahiro Mita Senior Vice President DVB Transport Finance

Fernando Mainardi Sales Director, Embraer Asia Pacific Embraer

Brenda Nichols Senior Vice President, Legal Engine Lease Finance Corp. 

Bruce Ross Senior Vice President, Legal Engine Lease Finance Corp. 

Maiko Yamanaka Assistant Manager Financial Products Group CO, LTD.

Kanae Fujioka Senior Associate Financial Products Group Co., Ltd.

Hayashi Miyuki Manager GE Capital Asset Finance GK

Eriko Asai President & CEO GE Japan

Mike Huang Senior Vice President – Aircraft Trading GECAS

Claudia Barston Vice President – Syndication & Marketing GECAS - PK AirFinance Japan

Yoshifumi Sakuragi Senior Vice President - Marketing GECAS - PK AirFinance Japan

Shinji Sato Executive Manager GECAS - PK AirFinance Japan

Noriko Nozaki Head of Japan Ishka Ltd.

Sruti Prakash Senior Vice President & Assistant General Counsel Jackson Square Aviation

Rei Kigoshi Designer Jamco
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Notice regarding photos: AWAR reserves the right to use images from today's and/or other AWAR events on its website and other printed and
electronic media. By attending today's event, you authorize AWAR to use your image.

If you would like to opt out of this authorization, please print your name and email address below, and return this form to an AWAR representative, or
email us at info@AWARglobal.com.

I DO NOT authorize AWAR to use my image.

Name: Email address:

Ken Ashino Director, Human Resources Division Japan Airlines
Yuko Kamata Supervisor, Europe Revenue and Profit Management Japan Airlines
Yukari Kataoka Supervisor, Revenue and Profit Management Japan Airlines
Eri Nakajima Assistant Manager, Global HR Office, HR Strategy Department Japan Airlines
Megumi Ode Manager, Fleet Transactions Japan Airlines
Maki Okashita Manager, Network Planning, International Route Planning Japan Airlines
Chie Wakatsuki Director JBIC
James Bradley Partner K&L Gates
Tsukiko Tsukahara Founder and President Kaleidist KK
Anna Vieusseux VP Risk Macquarie Aircraft Leasing
Akihiko Ishitsuna Head of HR MC Aviation Partners (MCAP)
Hidenori Imanishi Finance Director Mitsubishi Aircraft Corporation
Kimiyo Hirowatari Senior Deputy Manager, Finance Group Mitsubishi Heavy Industries, Ltd.
Akiko Kato Deputy Manager, Finance Group Mitsubishi Heavy Industries, Ltd.
Yoko Konishi Vice President Mitsubishi UFJ Lease & Finance
Misato Kitabayashi Corporate Communications Mitsubishi UFJ Lease & Finance Co., Ltd.
Osamu Muramoto Chairman Mitsubishi UFJ Lease & Finance Co., Ltd.
Yuko Taoka JOLCO Origination Mitsubishi UFJ Lease & Finance Co., Ltd.
Ayako Yoda Vice President Mizuho Bank, Ltd.
Rina Yoshikawa Managing Director Morgan Stanley MUFG
Shiro Kambara Director Global Finance Japan Natixis
Tomoe Unno Vice President Nomura Babcock & Brown
George Ai Executive Vice President Novus Aviation Capital
Hani Kuzbari Managing Director Novus Aviation Capital
Mounir Kuzbari Managing Director Novus Aviation Capital
Miki Watanabe Assistant Vice President Novus Aviation Capital
Reiko Goto Assistant Manager Aircraft Finance NTT Finance Corporation
Akira Okano Manager NTT Finance Corporation
Roger Marshall Managing Partner Global Business Development Odgers Berndtson
Debra Erni Partner Pillsbury Winthrop Shaw Pittman LLP
Paul Jebely Partner Pillsbury Winthrop Shaw Pittman LLP
Olivia Matsushita Partner Pillsbury Winthrop Shaw Pittman LLP
Jinjin Ma Analyst Shinsei Bank
Masao Yamagami Advisor Showa Leasing
Masae Takahashi Manager Global Business Division Showa Leasing 
Shinichi Hayashida Chairman SMBC Aviation Capital
Breifne Ryan Assistant Vice President SMBC Aviation Capital
Asuka Fujita Senior Associate Squire Patton Boggs LLP
Hajime Uesawa Associate Director Standard Chartered Bank
Takashi Danjo Head of Ship and Aviation Finance Sumitomo Mitsui Trust Bank, Limited
Mitsuru Koguchi General Manager Sumitomo Mitsui Trust Bank, Limited
Horishi Shinkai Head of Asset Finance Sumitomo Mitsui Trust Bank, Limited
Kevin Sowerby Director - Ship & Aviation Finance Department Sumitomo Mitsui Trust Bank, Limited
Mahoko Hara Managing Executive Officer Tokyo Century Corporation
Takamasa Marito Joint General Manager, Global Head of Aviation Marketing Tokyo Century Corporation
Maki Nomura Manager, Aviation Finance Div., Head of EMEA Marketing Tokyo Century Corporation
Yoshihiro Ueda Executive Officer / General Manager Aviation Finance Division Tokyo Century Corporation
Aysegul Denli SVP Finance Turkish Airines
Hande Soyler Supervisor, Aircraft Finance Turkish Airines
Simon Collins Partner White & Case
Sue Kwon Associate White & Case
Joan Martinez Associate White & Case
Christian Orton Associate White & Case
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