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2"d Annual AWAR Tokyo Leaders Luncheon

The Peninsula Hotel, Tokyo, April 12, 2019

Agenda

13:15-13:25 Welcome Remarks

13:25-13:45 Lunch

13:45-14:50 Panel Discussion and Interactive Q&A

+ ERIKO ASAI, President and CEO, GE Japan

+ KEIKO TASHIRO, Deputy President, Daiwa Securities Group, Inc.

+ OSAMU (SAM) MURAMOTO, Chairman, Engine Lease Finance Corp.

* Moderator: MAHOKO HARA, Managing Executive Officer, Tokyo Century Corp.

14:50-15:05 Roundtable Discussions
15:05-15:15 Table Report-outs
15:15-15:20 Thanks and Adjourn
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Panel Participant

Eriko Asai
* President and CEO, GE Japan
» Country Executive, GE Power Japan

» Executive Managing Director, Government Affairs & Policy

Eriko joined GE Healthcare Japan in 2011, and led GE’s Medical support system
project under disaster with an industry-academia-government collaboration. In 2013,
she joined GE Japan as Managing Director of GAP and covers government affairs and
policy responsibilities across all GE businesses in Japan. In 2018 she was appointed
President and CEO of GE Japan Inc. in January, and Country Executive, GE Power
Japan in October.

Before joining GE, Eriko worked for Microsoft Japan as the Director for Corporate
Affairs for 8 years, where she worked extensively on information technology policy,
including healthcare IT and cyber security. Earlier in her career, Eriko worked for Sony
Corporation both in Japan and its European headquarters with roles in business
planning and marketing communications.

Eriko was born in London, UK, and has lived in UK, Australia, Germany, France, and
Japan. She has earned her law and political science degree from University of Keio in
Tokyo, and certificate on comparative international studies at the University of London.

Eriko also serves as the Governor of the American Chamber of Commerce in Japan
(ACCJ).

EHEETF

GE Py NSt KRG ERLR 37 CEO. BURHEARIAIERE GE /AU —C %
N BRRER

2011 &£, GE NLAYT - D\ AL, REAKRKELE., #K 3 RIT/NEERESS
EFRELE RV —H—%2FWT 4L, EFEEEICKIUERERRERAFOX
BE7R ) hEBY, it ERMSRICEDIEFEROILTCRAEMNICER
o 20135 LIFEIEX. BARGE (F. GE v/ Y) IZBY. BUEHERDASEEL LT,
GE NEXLBOBEZHZHIE, 2014412 GE NAXDRENBEICES A LEEIC
X, BRALBHEDRHABEHXE L TECRRADILKIZHFE,

2018 £ 1 A GE v /N\ X &1t. AKRIFHKRMAR 3] CEO ITRifE. RE 108 &KY
GENRD—T v/, BARKRLFRE, BWEIZL=5,

GE A#taiIlEX, 1992 FIzyY ——#kKXSttAtt, 1995 F [TV =——I3—0O v/\RIERER
[ZHEME, EITX—4 T2 032245 — 3 %184, FE%. 2003F(CAEAY
14490V 7 %A SALt, EF - BEREEAS HEREBEL T, ITERERESKBEHEY

88-80 FHEEIIO Y KU KFEHEE, 1992 F BESZD KB LFIBUAERIZE,
MV EED, EE. A—AMUT7., MY, TS5 VRICHEEREHY.
2017 £& Y ACCJ (EBXEBEIREM EBEZHED D,

© Advancing Women in Aviation Roundtable (AWAR)



¥MAR

Panel Participant

Daiwa

Securities Group Inc.

Keiko Tashiro

» Deputy President of Daiwa Securities Group, Inc.

Keiko began her career with the Daiwa Securities Group in April 1986, following her
graduation from Waseda University with a BA in Political Science. She received an
MBA from Stanford University in 1991 and attended the Advanced Management
Program at Harvard Business School in 2011.

She has held various positions at Daiwa, including overseas assignments in Singapore,
London and New York. In Japan, in addition to her role as Head of Investor Relations
between 1999 and 2005, she spent six years (2005-2011) in the retail division of the
Group, expanding the non-branch channel (online and call center) and defining a
business model for the Group's retail operations. She held the position of Senior
Managing Director, Head of Fixed Income, Currency and Commodities for two years
(2011-2013) before serving as Executive Managing Director and Chairwoman of Daiwa
Capital Markets America from 2013-16. She was appointed Senior Executive Managing
Director of Daiwa Securities Group, Head of Overseas Operations in April 2016 and
Deputy President in April 2019.

She is also a member of "Council for Promoting the SDGs in the Securities Industry" at
The Japan Securities Dealers Association.

She currently serves as a member of the World Economic Forum's Global Future
Council on Financial and Monetary Systems.
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Panel Participant
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Osamu (Sam) Muramoto
» Chairman of JSA International Holdings, L.P.

* Head of Aviation Business Division and Managing Executive Officer of Mitsubishi
UFJ Lease & Finance Company Limited

* Chairman of Engine Lease Finance Corporation

Mr. Osamu (Sam) Muramoto is newly appointed as the Chairman of JSA International
Holdings, L.P. as of May end. He is the Head of Aviation Business Division and
Managing Executive Officer of Mitsubishi UFJ Lease & Finance Company Limited
(MUL). He had been the Chairman of Engine Lease Finance Corporation from June
2016.

Sam started his career in the finance business with The Mitsubishi Bank, Ltd. in 1985
and has held management roles in various global business sectors, including:
Investment Banking, M&A, Strategic Planning and Leasing. He moved to MUL in 2012
having spent the previous year as Global Head of Syndicated Finance in The Bank of
Tokyo-Mitsubishi UFJ Ltd. (currently MUFG Bank) where he coordinated syndication
businesses globally. Sam joined MUL during the JSA acquisition, and subsequently
managed the post-merger integration.

Sam’s experience in the Aircraft Finance and Leasing business began in 1998 with his
involvement in EETC transactions as the Head of the Securitization Group of Tokyo
Mitsubishi International plc in London, and he was responsible for Aviation Finance and
Leasing as Senior Vice President, and then Senior Executive Vice President of BTMU
Capital Corporation in Boston from 2004.

Sam holds an MBA from London Business School and a Bachelor of Arts from Meiji
University.
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Panel Moderator

Tokyo Century

Mahoko Hara

* Managing Executive Officer, Tokyo Century Corporation
* President of Specialty Finance Business Development Unit

* Deputy President of both Specialty Finance Business Unit | and International
Business Unit Il of Tokyo Century

Mahoko Hara is President of Specialty Finance Business Development Unit and
Deputy President of both Specialty Finance Business Unit | and International Business
Unit Il of Tokyo Century. She is responsible for cross-border M&A and strategic
alliances for various business segments of TC and is also responsible for overseeing
TC’s operations in the Americas and Europe. In aviation, she spearheaded the
establishment of TC’s joint venture with CIT, equity investment in GA Telesis, Jetstar
Japan and in Aviation Capital Group. She joined TC in 2011 and was promoted to
Executive Officer in April 2013 and Managing Executive Officer in April 2016.

Prior to joining TC, Mahoko spent 5 years each with Shinsei Bank and Citibank
specializing in structured credit and asset finance. Prior to these roles, Mahoko spent
over 13 years with the Dai-Ichi Kangyo Bank (now Mizuho Bank) fulfilling a variety of
roles in corporate and investment banking, including 5 years in the London and New
York offices.

Mahoko holds a B.A. in International Relations from Tsukuba University.
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Roundtable Exercises

Please select a Table Captain to facilitate your table’s discussion and take notes. Quickly scan the topics
below and choose one for your table to discuss. Your captain should keep you on task and be prepared to
report out after lunch.

Discuss one or more of the four topics to facilitate building an inclusive workplace:

Topic 1: Corporate culture/Hiring & promotion policies

It is often said that organizations in Japan require a true paradigm shift in corporate
culture and leadership in order to be able to address in a meaningful way the presiding
disparity with regards to the management of career tracks of men and women. What are
the “pain points” in the pipeline of your organisation? Do you have enough women in the
pipeline — at the right levels, in critical roles, with P&L responsibility — to fill strategic
leadership positions? How can you engage the right stakeholders to fix the problem and
create a practical framework for accountability?

Topic 2: Changing mindsets

Most companies have already introduced various policies and guidelines, such as equal
hiring policies, child care leave (2-3 years which is actually more than some other
countries), nursing care, shortened work hours, etc. Top management of most companies
have committed to increasing the number of women in management roles. Yet, it is still
the case that on the whole, women are given fewer opportunities to take on challenging
roles, especially when it relates to commercial roles in sales and marketing. How can you
change these somewhat biased and outdated mindsets? What is your desired future
state? How will you define success, and how will you measure and tack your progress?

Topic 3: Workstyle flexibility

As we think about building a sustainable workforce for the future, leaders must think not
only about women, but also about the changing attitudes of young people — millennials
and generation X — who want careers but who also value a rich and diverse life beyond
work. Training, mobile technology and flexible work policies can allow people to be more
productive and efficient with their time, and enable them to work where they wish and
during hours that best suit their life styles. What does your company do to increase
efficiency, and how does your company provide such workstyle flexibility?

Topic 4: Paternity leave

Many companies are now offering paternity leave for new fathers, but the benefit has very
little impact, as fewer than 3% of men take advantage of it, usually taking only 10 days or
less. Some experts suggest that the only way to meaningfully increase the rate of
paternity leave is to make it mandatory. From a policy perspective, what do you think your
organization can do to encourage dads to take time off? From a behavioral standpoint,
what can senior managers and leaders do to demonstrate their encouragement for dads
to take their full paternity leave?

If time permits, we will ask for volunteer Table Captains to share report-outs.
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Inaugural AWAR Tokyo 2019 Trailblazer Award Recipient

Mahoko Hara

* Managing Executive Officer, Tokyo Century
Corporation

* President of Specialty Finance Business
Development Unit

» Deputy President of both Specialty Finance
Business Unit | and International Business
Unit Il of Tokyo Century

(( Tokyo Century Corporation

Tokyo Century

We are proud to announce the inaugural recipient of the AWAR Tokyo 2019 Trailblazer Award,
Mahoko Hara of Tokyo Century Corporation.

AWAR Trailblazers are men and women who have made extraordinary contributions to the
advancement of women in aviation, or who have personally broken the “glass ceilings” within
their respective organizations.

As a key leader at Tokyo Century Corporation, Mahoko has seen the company make some very
innovative transactions, most notably the December 2017 acquisition of shares in Aviation
Capital Group (ACG), a major U.S. based leasing company with over 300 owned aircraft at the
end of 2018. Mahoko spearheaded this transaction, which has allowed Tokyo Century to
diversify its aircraft leasing activities and create a strong partnership with ACG and its parent
company, Pacific Life Insurance.

Mahoko is actively engaged on Corporate Social Responsibility issues, and in particular
diversity, having lectured in Tokyo Century’s first Diversity Seminar and working tirelessly to
support the advancement of women through AWAR.

Mahoko has promoted diversity within Tokyo Century as a way of bringing the best out of all
employees and promoting individuals based on their personal merits and achievements. She has
pushed for Tokyo Century to offer women the opportunity to set high goals and take on various
challenges throughout their careers, and to provide support for employees to achieve a
sustainable work/life balance. With her strong reputation in the international leasing community,
Mahoko has served as a role model to many aspiring female executives in Japan, showing that
the “glass ceiling” can be permanently broken.

Mahoko Hara: “I am very honored to be the recipient of the first Trailblazer Award in Tokyo.
Auviation, with its strong growth trajectory and truly global nature, is such an exciting business in
which to work and | am grateful to be recognized in this field. | am very happy to see an
increasing number of women accelerating their careers in aviation and | hope to be able to
contribute further, so that women can realize their full potential while at the same time achieving
a sustainable work/life balance, particularly within Japanese society.”

© Advancing Women in Aviation Roundtable (AWAR)
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AWAR Officers and Board of Directors

Amelia Anderson

Former Managing
Director, Assistant
Treasurer
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Sarah Briand Taruna

Vice President Hasrajani
Aviation Finance Senior Manager,
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Laura Mueller
Jean-Pierre Stainnack
Denise Kuehl
Mauricio Guevara
Yuki Tanaka
Irena Badelska
Mark Lapidus
Ankush Chowdhury
Nicole May
Meghan Montana
Chihiro Sato
Saundra Steinberg
Shinobu Sugiyama
Tom Weir
Katalin Dailey
Kathleen Guerra Oliver
Amelia Anderson
Jun Kigoshi
Koji Yoshikawa
Hiroyuki Azuma

Yi Zheng
Akira Komichi
Takeshi Saeki
Tatsuhiko Moriyoshi
Miki Sumioka
Mui Sin Chan
Tony Ramage
Kay Hattori
Reina Funayama
Masashi (Max) Kojima
Nikolai Lvov
Yvonne Toh
Makoto Hirao
Keiko Tashiro
Moeko Maeda
Kaori Oizumi
Yuki Shiraishi
Naomi Aoyama
Paul Brusiloff
Richard Sinclair
Masahiro Mita
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Brenda Nichols
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Maiko Yamanaka
Kanae Fujioka
Hayashi Miyuki
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Mike Huang
Claudia Barston
Yoshifumi Sakuragi
Shinji Sato
Noriko Nozaki
Sruti Prakash
Rei Kigoshi

2019 Roundtable Participant List

Managing Editor

Senior Vice President Sales & Marketing, Japan, Airbus

Cabin Marketing Manager

Vice President Commercial

Manager

Senior Vice President Marketing
Chairman and CEO

Director, Corporate Finance

Manager, Corporate Finance

Managing Director & Assistant Treasurer
Manager. Premium Services - Asia
Managing Director, Legal and Corp Fin
HR Manager Japan and Korea

Vice President and Treasurer

Legal Counsel

Head of Transaction Legal — Asia Pacific
Co-founder and President

Vice Chairman

Director

Deputy Manager

Group Manager

Senior Vice President

CIO & Senior VP - Marketing

Head of Loan Syndicate and Sales, Japan
VP, Loan Syndicate & Sales, Japan

EVP, Aircraft Sales

Vice President Sales Asia

Sr. Manager Global Communication & PR
Associate

Executive Officer

Vice President

Director

Executive Director

Deputy President

Analyst

Analyst

Analyst

Bengoshi International Counsel

Partner

Head of Asia Pacific

Senior Vice President

Sales Director, Embraer Asia Pacific
Senior Vice President, Legal

Senior Vice President, Legal

Assistant Manager

Senior Associate

Manager

President & CEO

Senior Vice President — Aircraft Trading
Vice President — Syndication & Marketing
Senior Vice President - Marketing
Executive Manager

Head of Japan

Senior Vice President & Assistant General Counsel

Designer
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General Manager

Head of Asset Finance

Director - Ship & Aviation Finance Department
Managing Executive Officer

Joint General Manager, Global Head of Aviation Marketing
Manager, Aviation Finance Div., Head of EMEA Marketing
Executive Officer / General Manager Aviation Finance Division
SVP Finance

Supervisor, Aircraft Finance

Partner

Associate

Associate

Associate

Japan Airlines

Japan Airlines

Japan Airlines

Japan Airlines

Japan Airlines

Japan Airlines

JBIC

K&L Gates

Kaleidist KK

Macquarie Aircraft Leasing

MC Aviation Partners (MCAP)
Mitsubishi Aircraft Corporation
Mitsubishi Heavy Industries, Ltd.
Mitsubishi Heavy Industries, Ltd.
Mitsubishi UFJ Lease & Finance
Mitsubishi UFJ Lease & Finance Co., Ltd.
Mitsubishi UFJ Lease & Finance Co., Ltd.
Mitsubishi UFJ Lease & Finance Co., Ltd.
Mizuho Bank, Ltd.

Morgan Stanley MUFG

Natixis

Nomura Babcock & Brown

Novus Aviation Capital

Novus Aviation Capital

Novus Aviation Capital

Novus Aviation Capital

NTT Finance Corporation

NTT Finance Corporation

Odgers Berndtson

Pillsbury Winthrop Shaw Pittman LLP
Pillsbury Winthrop Shaw Pittman LLP
Pillsbury Winthrop Shaw Pittman LLP
Shinsei Bank

Showa Leasing

Showa Leasing

SMBC Aviation Capital

SMBC Aviation Capital

Squire Patton Boggs LLP

Standard Chartered Bank

Sumitomo Mitsui Trust Bank, Limited
Sumitomo Mitsui Trust Bank, Limited
Sumitomo Mitsui Trust Bank, Limited
Sumitomo Mitsui Trust Bank, Limited
Tokyo Century Corporation

Tokyo Century Corporation

Tokyo Century Corporation

Tokyo Century Corporation

Turkish Airines

Turkish Airines

White & Case

White & Case

White & Case

White & Case

Notice regarding photos: AWAR reserves the right to use images from today's and/or other AWAR events on its website and other printed and

electronic media. By attending today's event, you authorize AWAR to use your image.

If you would like to opt out of this authorization, please print your name and email address below, and return this form to an AWAR representative, or

email us at info@AVWARglobal.com.

| DO NOT authorize AWAR to use my image.

Name:

Email address:
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